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S.K. MAINA, MBS
AMBASSADOR OF KENYA

Dec. 12 marks the 
54th Independence 
Anniversary of the 
Republic of Kenya. 
Accordingly, on this 
auspicious occasion, 
I wish to convey on 
behalf of the gov-
ernment and the 
people of Kenya 

residing in Japan, warm greetings and best 
wishes to Their Majesties Emperor Akihito 
and Empress Michiko, H.E. Prime Minister 
Shinzo Abe, the government and friendly 
people of Japan. 

It is significant that I mention that in the last 
three months Kenya has affirmed her con-

stitutional democratic credentials. Kenyans 
went to the polls on Aug. 8. The declaration 
of President Uhuru Kenyatta as the winner 
was contested. The Supreme Court of Kenya, 
in exercising its institutional independence, 
annulled the results and declared fresh presi-
dential elections to be held within 60 days. 
This was a historic judgment and a first on the 
African continent. On Oct. 26 fresh elections 
were held with Kenyatta once again being 
the victor. In keeping with the constitutional 
rights of Kenyans, the victory was once again 
contested. On Nov. 20, the Supreme Court 
unanimously upheld the results and our pres-
ident was sworn into office on Nov. 28.

As we celebrate this independence anni-
versary, I wish to reflect on the warm and 
cordial relationship that exists between our 
two friendly countries that has continued to 
grow from strength to strength over the last 

54 years. Japan remains our valuable, reliable 
friend and development partner. I particu-
larly recognize the fact that our relationship 
has grown beyond the confines of overseas 
development assistance programs to more 
of a cooperation and partnership based on 
respect, equity and understanding for our 
mutual benefits, mainly focusing on critical 
areas such as infrastructure development, 
agriculture, health, education, water and the 
environment, energy, information technol-
ogy and human resource development.

Following the historic visit by the Japanese 
prime minister to Kenya from Sep. 26 to 29 
in 2016 upon the invitation by our president, 
that also coincided with hosting of the sixth 
Tokyo International Conference on African 
Development Summit, our bilateral coopera-
tion was elevated a notch higher. During the 
state visit, two crucial agreements and one 
memorandum of understanding (MOU) 
were signed. These included the Investment 
Promotion and Protection Agreement, Grant 
Assistance for Economic and Social Develop-
ment Programmes and the MOU on the Con-
struction of the Special Economic Zone (SEZ) 
at Dongo Kundu, Mombasa. Phase II of the 
infrastructural development and expansion 
of the port of Mombasa has commenced. 

As our bilateral cooperation deepens, 
Japan is playing a key role toward realiza-
tion of our long-term quest to economic 

transformation under “Kenya Vision 2030,” 
our economic blueprint that envisages trans-
forming Kenya into a newly industrialized 
middle-income nation by the year 2030, 
where its citizens will enjoy the highest qual-
ity of life. In this regard, I wish to express my 
gratitude to Japanese public and private sec-
tor stakeholders for organizing a successful 
business mission on the Dongo Kundu SEZ 
development project from March 17 to 20. 
The business mission also involved French 
and Indian companies, courtesy of triangular 
trade arrangements. The facility is located 
next to the port of Mombasa and lies on a 
1,326-hectare parcel of land. Once fully opera-
tional, it will host the first free-trade zone in 
the East and Central African region, where 
both domestic and foreign investors will be 
free to invest under very favorable terms, thus, 
further reaffirming the Port of Mombasa as 
the largest in East Africa and the gateway that 
serves over a dozen neighboring countries.

I also wish to express my gratitude to the 
people and government of Japan for accept-
ing to foster close cooperation with Kenya 
in culture and sports, especially as Japan pre-
pares to host the 2020 Tokyo Olympic and 
Paralympic Games. In this regard, on Aug. 
23, the Kenyan government signed a memo-
randum of understanding with the mayor of 
Kurume, Fukuoka Prefecture, and the gov-
ernor of Fukuoka Prefecture to host “Team 

Kenya” during preparations to participate 
in the 2020 Tokyo Olympic and Paralympic 
Games. Further, the Kenyan Embassy recently  
signed a memorandum of cooperation with 
Meguro Ward in Tokyo to cultivate closer 
cooperation on sports and culture for mutual 
understanding and benefit to our people. 

At the multilateral level, our cooperation 
and common stand with Japan on critical 
international issues has been based on com-
mon history, shared values such as com-
mitment to environmental protection and 
conservation, democracy, rule of law, free 
global trade (as per WTO principles) and 
desire for global peace and security for pros-
perity with the U.N. and its organs playing 
a pivotal role. In this regard, Kenya shares a 
common position on a reformed U.N. that 
conforms to prevailing global realities. 

I also recognize the fact that both Kenya 
and Japan have been involved in several joint 
peacekeeping missions under U.N. auspices 

in many parts of the world. It is significant to 
appreciate the commander of the training 
squadron of Japan’s Maritime Self-Defense 
Force and his officers for the role played in 
enhancing the capacity of the Port of Mom-
basa during their world training tour in Octo-
ber 2016. Kenya, as the host to two global 
agencies, the U.N. Environment Programme 
(UNEP) and U.N. Human Settlements Pro-
gramme, appreciates Japan’s role as one of the 
leading donor partners for global environ-
mental protection and conservation through 
multilateral forums and for its continued 
unequivocal support to UNEP as a main 
agency for global environmental governance, 
with Nairobi as its headquarters. It is on the 
firm commitment to environmental conser-
vation that in June the Kenyan government 
became the first country in the world to enact 
a strict law in banning the production and use 
of plastic bags to protect our environment for 
posterity.

Warm, cordial relations continue to grow
Kenya National Day (Anniversary special)

There is ongoing 
infrastructure 
development to 
modernize and 
expand the Mom-
basa special eco-
nomic zone. 
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The 140-MW Olkaria V Geothermal Power Plant in Naivasha is expected to be operational by 2019.  
 EMBASSY OF KENYA

Facebook Chief Operating Officer Sheryl Sandberg is photographed at the company’s headquar-
ters in Menlo Park, California, in February 2015.  AP
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Some women, and men, worry the same 
climate that’s emboldening women to 
speak up about sexual misconduct could 
backfire by making some men wary of 
female colleagues.

Forget private meetings and get-to-
know-you dinners. Beware of banter. 
Think twice before a high-ranking man 
mentors a young female staffer.

“I have already heard the rumblings of a 
backlash: ‘This is why you shouldn’t hire 
women,’ ” Facebook Chief Operating Offi-
cer Sheryl Sandberg wrote in a recent post .

“So much good is happening to fix work-
places right now. Let’s make sure it does 
not have the unintended consequence 
of holding women back,” said Sandberg, 
author of the working women’s manifesto 
“Lean In.”

Ana Quincoces, a Miami-based attor-

ney and entrepreneur who owns her own 
food line, says her business and its success 
involves working mostly with men, and 
sales and other activities are often con-
cluded over lunch or drinks. Those oppor-
tunities, she says, are dwindling, because 
many of the men she knows through her 
business “are terrified.”

“There’s a feeling of this wall that wasn’t 

there that is suddenly up because they 
don’t know what’s appropriate anymore 
— it’s disconcerting,” Quincoces said. “I feel 
that they’re more careful, more formal in 
their relationships with co-workers. And I 
can’t say I blame them, because what’s hap-
pened is pervasive. Every day there’s a new 
accusation.”

She said many of the men she knows are 

now avoiding one-on-one social occasions 
that were normal in the past.

“This is going to trickle down into all 
industries. … It’s going to become the new 
normal,” Quincoces said. “It’s a good thing 
because women are not afraid anymore, 
but on the other side, it’s a slippery slope.”

Americans were already edgy about 
male-female encounters at work: A New 
York Times/Morning Consult poll of 5,300 
men and women last spring found almost 
two-thirds thought workers should be 
extra careful around opposite-sex col-
leagues, and around a quarter thought 
private work meetings between men and 
women were inappropriate.

But in a season of outcry over sexual mis-
conduct, some men are suddenly wonder-
ing whether they can compliment a female 
colleague or ask about her weekend. Even 
a now-former female adviser to the head of 
Pennsylvania’s Democratic Party suggested 
on Facebook that men would stop talking 
to women altogether because of what she 
portrayed as overblown sexual miscon-
duct claims.

Certain managers are considering 
whether to make sure they’re never alone 
with a staffer, despite the complications 
of adding a third person in situations like 
performance reviews, says Philippe Weiss, 
who runs the Chicago-based consultancy 
Seyfarth Shaw at Work.

Philadelphia employment lawyer Jona-
than Segal says some men are declaring 
they’ll just shut people out of their offices, 
rather than risk exchanges that could be 
misconstrued.

“The avoidance issue is my biggest 
concern, because the marginalization of 
women in the business world is at least 
as big a problem as harassment,” Segal 
says. A recent report 
involving 222 North 
American companies 
found the percent-
age of women drops 
from 47  percent at 
the entry level to 20 
percent in the C suite.

V i c e  P r e s i d e n t 
Mike Pence has long 
said he doesn’t have 
one-on-one meals 
w i t h  a ny  wo m a n 
except his wife and 
wants her by his side anywhere alcohol 
is served, as part of the couple’s commit-
ment to prioritizing their marriage. The 
guidelines have “been a blessing to us,” 
the Republican told Christian Broadcasting 
Network News in an interview this month.

Employment attorneys caution that it 
can be problematic to curb interactions 
with workers because of their gender, if the 
practice curtails their professional oppor-

tunities. W. Brad Johnson, a co-author 
of a book encouraging male mentors for 
women, says limiting contact sends a trou-
bling message.

“If I were unwilling to have an individ-
ual conversation with you because of your 
gender, I’m communicating ‘you’re unre-
liable; you’re a risk,’ ” says Johnson, a U.S. 
Naval Academy psychology professor.

Still, the unrelenting spate of scandals 
have seeped into the broader public’s 
consciousness, with the so-called Silence 
Breakers gracing the cover of Time mag-
azine last week as its 2017 Person of the 
Year.

The magazine said the group’s recent 
public allegations of sexual misconduct 
across multiple industries have sparked a 
culturewide re-evaluation of norms 

Jessica Proud, a communications pro-
fessional and Republican political con-
sultant in New York City, said it would be 
wrong if this national “day of reckoning” 
over sexual misconduct resulted in some 
men deciding not to hire, mentor or work 
with women. She recalled a campaign she 
worked on where she was told she couldn’t 
travel with the candidate because of how 
it might look.

“I’m a professional, he’s a professional. 
Why should my career experience be lim-
ited?” she said. “That’s just as insulting in 
a lot of ways.”

Will spate of scandals make men wary of women at work?
Outcry over sexual 
misconduct could 
backfire, prompting 
some to limit contacts

‘This is going 
to trickle 

down into all 
industries. … 

It’s going to 
become the 

new normal.’
ANA QUINCOCES, 

MIAMI-BASED 
ATTORNEY AND 
ENTREPRENEUR
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